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SELF 20030 FeinsE I 5 0
T 1996 NFFEIL o S L EAR o
2 %2001 J g5 B S g L
T-BlE oD
B EEA 2P F 2005 wHEE
VORE IR A L
5P GEH A 2006 E 7 0 0w

~xﬂ

o

bt

RS

*nzu

R

TR L

C TR oA dURAE o
2003 > Richard Daft & ¥ > E_%‘«
?*?ﬂ’“%:i%o
Fr 1999 mHF R LImLFE > 4
BRI

H

GEA S AL o
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R R AR ey
AL E & 1 E (Lewin, 1938
1951) 4 B/ 45 BRI T4 374
o Ed 2487 k4§
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4 F L jﬁg’én RiE 4
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AHA - BAERE LB P AN
AARPERFEEL €7 Fula
PEOAVRRI PRI EAL
Ll I A aFEgIL oL 0 2
S A S Y «‘f{—% TR
SR R A2bdo G e
PihFid RSy e
(= )55 vk (political strategy)

FUs R Thdp - B FE RS
WHEHE X BROFRT > 57 EE
BAATHRE DRSS A e
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d @ T (top-down)~ d T @ _F (bottom-
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in-depth impacts)
AAL o FUS R R
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P AFoEL AT - mAR L
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| &

PR A K vk en
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P
2P % B ehd (7 # R (fast versus
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Fripehd AR il ¥ 7
P 347 0 R T R
g RIARITE M -
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Fopn g r A 4 e S F
PR R oA R MR R T A
4 enid & Pl £ 8 adF o
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ing)
BAEE F M vEF £ e
R AL PR TR
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oo BE Fliffl I ehE it
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5.3 ] — & #2 — 3R ¥ (negotiation —
compromise — bargaining)
FIRE h? FIA 5 2 E i
FERAFRSR GRS ¢ 70k
TR U E LR i
MR e 70 s
M~ FUp A fg B IR o
BER- B ORI K0
EER R T i S il R
bW TAIAEL AL
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EL Y R FF
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LY

&8l ~ AEET BNV EIER S

RRARRE o & e J‘Jc ik g4t
Ri o hpEFY ’ﬁﬂéﬁésm
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i -4 *“3" 3% ? TR S H A B 4T
( Cummings and Worley, 2005 * 155-175) :
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2P Ak p %“ﬁﬂ— AR By
o0 B ERIRIT e N TF S R
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Brrset R {33 F 0 2%
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BE DPUE o RJZIERE 5 2 A
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l.FF 22w & & 4F (empathy and sup-
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EiE T fEAPEACR R SR
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et it s FUERE hh et i o 1Y
2V G R RFUIES 2 E o Bidr
¥ a‘% * 3 & M FE (active listening)
S IR ,IL{'é;cmp p e ek gra
FUREC LY RSt g g
PP RBEL N LT AR
HBiE4 B f-*njfwﬁ\ 5 e

PRl

T,




7

41%Eﬁ’%#iﬁ§m
FARAGAZ ST ~2FE k@
%ﬁ%%ﬁm,¢’%¢ﬁmﬁa
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FFRE TG BRI LRR

FRLTHDTIE -

BIERR=R
FIRE Y - EE LA

@%%%ﬁ?ﬁ’ﬁé@gi o
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T B R EDRE S e 0 R R
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)% £ AR E 12
g it Epnme s
P ot BB g s v R
R RN YRR N
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